
 

Women applied for a promotion only when 
they met 100 percent of the qualifications. 
Men applied when they met 50 percent. 

 

 
Success, it turns out, correlates just as closely 
with confidence as it does with competence. 

 
 

Employers who systematically support staff 
through tough times create trusting cultures 

of more committed staff. 
 
 

CEOs returning to work from loss or trauma 
are 20% less productive in the first year. 

 
 

Because most work places are cultured for 
high expectations and low compassion, 

more and more professionals are afraid to 
admit when they are not okay. 

 
 

 
• Leaders who care about their organization’s 

employees and workplace culture, or 
• Organizations with high staff turnover, or 
• Organizations with male dominated leadership, or 
• Organizations confronting challenges, i.e. team 

disharmony, distrust of leadership, a significant loss, 
perpetual trauma, low performing staff, or 

• Organizations with a declining/dissatisfied 
client/customer base 

 
 
 

• A full day of powerfully engaging instruction 
• Needed and proven, research based solutions 
• One month of post-training support 
• A copy of The Silent Confidence Killer 
• A corresponding workbook 
• A surprise gift 

 
 
Call 888.283.3330 or email mischa@mischainspires.com with 
inquiries and to sign up your organization or your team for 
this transformational training.  

 
 
 


