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some facts

Women applied for a promotion only when
they met 100 percent of the qualifications.
Men applied when they met 50 percent.

Success, it turns out, correlates just as closely
with confidence as it does with competence.

Employers who systematically support staff
through tough times create trusting cultures
of more committed staff.

CEOs returning to work from loss or frauma
are 20% less productive in the first year.

Because most work places are cultured for
high expectations and low compassion,
more and more professionals are afraid to
admit when they are not okay.

PROFESSIONAL PERFORMANGE,
PERSONAL DEVELOPMENT

ERODING GONFIDENCE

THE TRANSFORMATIONAL TRAINING THAT WILL SHIFT YOUR ORGANIZATION'S CULTURE
W!'Il] Is this training for

@ Leaders who care about their organization’s
employees and workplace culture, or
INTRODUCE Organizations with high staff turnover, or
CLARITY Organizations with male dominated leadership, or
Organizations confronting challenges, i.e. tfeam
@ disharmony, distrust of leadership, a significant loss,
perpetual trauma, low performing staff, or
INTERRUPT Organizations with a declining/dissatisfied
EROSION client/customer base

@ what each participant receives

INCORPORATE Needed and broven, tesecrch hased solufions
HARMONY P '

One month of post-training support
A copy of The Silent Confidence Killer
A corresponding workbook
INFLUENCE A surprise gift
PRODUCTIVITY
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Call 888.283.3330 or email mischa@mischainspires.com with
inquiries and to sign up your organization or your team for
this transformational training.




